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Subjective Well-Being

Ed Diener
Univessity of flinois a1 Champaign—Urbana

The literature on subjective well-being (SWB), including bappiness, life satisfaction,
and positive affect, is reviewed in three areas: measurement, causal factoes, and
theory, Prychometric data on singe-item and multi-item subjective well-being scales

are presented, and the

Measuring various companens of

subjective vell-being is discussed. In terms of causal influcnces, research Bndings
on the demographic

e, as well as the bndiny

a
other influences such as health, social contact, activity, and personality. A number
of theoretical approaches 1o happiness are presented and discussed: telic theorics.
associationistic models, activity theories, judgment approaches, and 10p-down versus

botiom-up conceptions.

Throughout history philosophers considered
happiness 10 be the highest good and ultimate
motivation for human action. Yet for decades
psychologists largely ignored positive subjective
well-being, although human unhappiness was
explored in depth. In the last decade behavioral
and social scieatists have corrected this situ
ation, and theoretical and empirical work is

ing at an increasingly faster pace. In 1973
Psychological Abstracts International began
Saing hinen s a0 index term andfn 1974

journal Social Indicators Research was
founded, with a large number of articles de.
voted 10 subjective well-being (SWB). For a
comprehensive bibliography of the burgeoning
SWB literature, see Diener and G
press). Excellent reviews of the history and
philasophy of happiness and related terms are
available (Chekola. 1975: Culberson. 1977:

Positive affect and absence of Negative affect)

tages were happicst. He concluded that the
“happy person emerges as a young. healthy,
well-educated id, extroverted, opti-
mistic, worery-free, religious, married person
‘with high self-esteem, high job morale, modest
aspirations, of either sex and of a wide range
of intelligence™ (p. 294). Wilson's second major
conclusion was that little theoretical progress
in understanding happiness has been made in
the two millennia since the time of the Greek
philosophers

Over 700 studies have been published since
Wilson's review. Are his conclusions stil valid?
In the first section of this article, recent work
0 measuring and conceptualizing SWB i re-
viewed. However, the majority of the emerging
literature has examined demographic and
other external correlates of SWB. Several of
Wilson's conclusions are called into auestion
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Happiness Is Everything, or Is It? Explorations on
the Meaning of Psychological Well-Being

Carol D. Ryff
University of Wisconsin—Madison
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extensivelyprobed by survey reearchers e Campbel, 1981:
Herzop, Rodgens, & Woodworth, 1982; Veroff, Douvan, & e
Kulka. 1081). Recenty, ‘Dicacr 1964, 1
esiod in fasors that inflacnce peaple’s ‘mous, I985), hz-!ymmn-l.
being, such a5 their mood starcs at the time of asscmment

Clore,
on the frequency or int of positive feeling states (Diener,
Larson, Levine, & Emmons, 1985). On a more geoeral level,

em scales, that dmnmuwammmn
mlmmmuunnmoflﬁmmmm
it comes.

o from he xecogaiton tht the Fld of peycholoey sine ts
inceplion,

0 articulating the bsic sructure of pychiogica vel-bxine.

mﬂucmndm(mm“!l Jahods, 1936).
remise of his study is that there has been particular
nq’eunmemm in . namely,

‘megative affect and fife stisfiction (Andrews &
Waber, mc Bradburn, 1969; Bryant & Verof, 1982; Diener
& Emmons, 1984; Liang, 1983, 1985; Stock, Okun, & Benin,
1986), Because these dimensions are ceniral to this licerature,

igins.

‘being, It
o conceptions of wellbeng that have e hewieal -
‘nal and, asa conscquence, negloct important aspects of posi-

ot heoretical domains, i prsented. Once per-
sticealized,

Bradburn's(
ical well-being provided th initial disinction between posiive
and negative affct. The aim of this rescareh was (0 esim how
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