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Subjective Well-Being

Ed Diener
University of Illinois at Champaign—Urbana

The literature on subjective well-being (SWB), including happiness, life satisfaction,
and positive affect, is reviewed in three areas: measurement, causal factors, and
theory. Psychometric data on single-item and multi-item subjective well-being scales
are presented, and the measures are compared. Measuring various components of
subjecuve wellvhelng is discussed. In terms of causal influences, research findings
on the d 2} of SWB are as well as the findings on
other influences such as health, social contact, activity, and personality. A number
of theoretical approaches to happiness are presented and discussed: telic theories,
associationistic madels, activity theories, judgment approaches, and top-down versus

bottom-up conceptions.

Throughout history philosophers considered
happiness to be the highest good and ultimate
motivation for human action. Yet for decades
psychologists largely ignored positive subjective
well-being, although human unhappiness was
explored in depth. In the last decade behavioral
and social scientists have corrected this situ-
ation, and theoretical and empirical work is
emerging at an increasingly faster pace. In 1973
Psychological Abstracts International began
listing happiness as an index term, and in 1974
the journal Social Indicators Research was
founded, with a large number of articles de-
voted to subjective well-being (SWB). For a
comprehensive bibliography of the burgeoning.
SWB literature, see Diener and Griffin (in
press). Excellent reviews of the history and
philosophy of happiness and related terms are
available (Chekola. 1975: Culberson. 1977:

tages were happiest. He concluded that the
“happy person emerges as a young, healthy,
well-educated, well-paid, extroverted, opti-
mistic, worry-free, religious, married person
with high self-esteem, high job morale, modest
aspirations, of either sex and of a wide range
of intelligence™ (p. 294). Wilson’s second major
conclusion was that little theoretical progress
in understanding happiness has been made in
the two millennia since the time of the Greek
philosophers.

‘Over 700 studies have been published since
Wilson’s review. Are his conclusions still valid?
In the first section of this article, recent work
on measuring and conceptualizing SWB is re-
viewed. However, the majority of the emerging
literature has examined demographic and
other external correlates of SWB. Several of
Wilson’s conclusions are called into auestion
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Happiness Is Everything, or Is It? Explorations on
the Meaning of Psychological Well-Being

Carol D. Ryff
University of Wisconsin—Madison
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Table. 1 Comparative total scores of original and modified Subjective
Well-being (SWRB) indicating life satisfaction levels

[T SBWIERITII | seWuniverity L)

Extremely satisfied(31~35) 1 | | Extremely satisfied(31~35) 0
Satisfied (26~ 3) 3 | | Satisfied (26~3) 3
Slightly satisfied(21~25) 13 | | Slightly satisfied(21~25) 12
Meutral(20) 2 | | Meutral{20) 1
Slightly dissatisfied{15~19) 7 | | Slightly dissatisfied(15~19) 9
Dissatisfied{10~14) 4 | | Dissatisfied(10~14) 5
Extremely dissatisfied (5~9) 0 | | Extremely dissatisfied (5~9) 0
Total (Number of students) 30 | | Total (Number of students) 30

Table.2 Comparative average scores of original and modified Psychological
Well-being (PWB) indicating six aspects

PWB (University Life)
Average | SD SE

AU 4.3 16 0.17 4.1 1.55 0.16
EM a7 1.37] 0.14 46 1.32 0.14
PG 6.0 165 0.17 62 1.26 0.13
PL 5.4 157 0.17 5.0 1.75 0.18
PR 4.9 163 0.17 49 1.62 0.17
SA 4.3 153 0.16 4.4 1.69 0.18




Subjective Well-being (SWB)
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Fig. 1 Comparison of average Subjective Well-being
(SWB) scores: Life vs. University Life
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Fig. 2 Six aspects-specific comparison of original and modified Psychological
Well-being (PWB) Scores: Life vs. University Life



REAZMARVZATLRETIFER  @HELFORXERTREICOVWTREATHIEADL?

CERBYMNESTTVELS:

{4 R



	スライド 1: 職場を安全・安心にするヒケツ ‐ウェルビーイングで見える化､行動分析で最適化！
	スライド 2: 心理的安全性を土台に、職場の「見える化」と「最適化」
	スライド 3
	スライド 4: ポジティブ心理学 （1998年提唱）
	スライド 5: どんな時に幸せを感じますか？ 二つの幸せ
	スライド 6
	スライド 7
	スライド 8
	スライド 9
	スライド 10
	スライド 11
	スライド 12
	スライド 13
	スライド 14
	スライド 15: ポジティブ安全学 （2018年提唱）
	スライド 16
	スライド 17
	スライド 18
	スライド 19
	スライド 20: リスクアセスメントとは 　
	スライド 21: リスクアセスメントの目的 　
	スライド 22: リスクアセスメントの効果 　
	スライド 23
	スライド 24: リスクアセスメントの効果 　
	スライド 25
	スライド 26: ここまでは、ウェルビーイングで『見える化』 行動分析学を使った職場の『最適化』
	スライド 27
	スライド 28
	スライド 29
	スライド 30: MRを用いたフォークリフトの危険回避情報の最適化に関する研究 　　-3DCG重畳表示による設計・現場支援ツール 
	スライド 31: 『見える化』と『最適化』の土台は心理的安全性
	スライド 32: 心理的安全性とは
	スライド 33: 心理的安全性を高める要因
	スライド 34: 心理的安全性を損なう4つの不安
	スライド 35: Q＆A　心理的安全性を保つには？（行動分析学的応用）
	スライド 36
	スライド 37: 重要：「見える化」→「対策」→「評価」をこまめにチェック！
	スライド 38
	スライド 39
	スライド 40
	スライド 41
	スライド 42
	スライド 43: Well-being：日本人の「しあわせと健康」調査（MIDJA） －中高年の健康とストレスについての日米比較研究 （2008年～)
	スライド 44
	スライド 45
	スライド 46
	スライド 47
	スライド 48
	スライド 49: ご清聴ありがとうございました

